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Dear friends,

This issue of The Sower concerns ñbiblical leadership,ò which is to say ñChristian leadershipò 
or ñtrue spiritual leadership.ò That is the opposite of the kind of leaders that Jesus said the 
Pharisees were--blind leaders of the blind, headed for the ditch (Mt. 15:14). Biblical leadership 
is about seeing clearly where you are going, making sure it agrees with Godôs leading, and then 
leading other people to safety and blessing. God and Jesus are good shepherds, and will help us 
be the same way. But we should be realistic about the difý culties that lie ahead on this path.

First of all, we all struggle with various kinds of spiritual blindness. We donôt see what we donôt see (and, naturally, donôt know 
we arenôt seeing it), and we donôt know what we donôt know. Our þ esh and our sin are both deceitful, leading us astray without us 
even knowing what happened. As Jesus prayed for those responsible for his cruciý xion and death, ñéFather, forgive them for they 
know not what they doé.ò Jesus forgave Paul and called him into the ministry despite his despicable behavior toward the people of 
God, because he saw that Paul did it ñignorantly in unbelief.ò

We all need mercy from God and each other, and we need to be merciful in our dealings with others as well. It is signiý cant that 
the Pastoral Epistles of Timothy and Titus all add ñmercyò to the standard Pauline greeting of ñgrace and peace.ò Why would that be? 
Because spiritual leaders in the Body of Christ must ý rst experience mercy before they can give it to others. If they do not, they will 
become hard-hearted and judge Godôs people harshly in a way that is neither godly nor helpful to spiritual growth in the Lord. 

That does not mean, however, that we let people off the hook when they sin or have character or personality problems that must be 
confronted. Clearly, one of the marks of a Christian servant-leader is the courage to confront misbehavior and deal appropriately with 
it for the protection of the Body of Christ. Sometimes people must be warned, sometimes excluded from fellowship for a time, and 
sometimes publicly rebuked. The clear pattern for handling such situations is to confront that person face to face ý rst, then, if they donôt 
listen, bring other witnesses, and if necessary, bring the person before the church. I donôt think that means we publish it in The Sower or 
post it on the Internet. It just means that we gather a number of saints around the offending person and have a healthy, loving intervention 
(Mt. 18:15-18). The last step is to treat the person as you would an unbeliever (i.e., kindly, but detached).

The enemy is called ñéthe accuser of the brethrenéò for a good reason, and there is no one he would rather accuse than leaders 
in the Church. If he can discredit a leader and get him out of the game, that is furthering his purposes. Elders in Christôs Body are 
supposed to be ñabove reproach,ò but we know that in practice we will all sin. However, 1 Timothy 5:19 commands us to not receive 
an accusation against an elder except upon the testimony of two or three witnesses. That means that we do not even receive an 
accusation unless it is well attested, and then we must evaluate the accusation to see if it is true. We must ý nd the balance between 
trusting and respecting our leaders while at the same time holding them accountable and not enabling them to abuse their authority 
because of their respected status.

Biblical leadership is about being a servant ý rst and foremost. We can all provide godly leadership for those around us by living for 
Christ and being faithful and true witnesses for him. As we show forth his character, we sow good things into whatever we ý nd ourselves 
doing, and, whether we are recognized as ñthe leaderò or not, we will be serving Christ and helping godliness prevail. Letôs all commit 
to being the servants of Christ, and in so doing learn to become ñservant-leadersò as we reach out in love and boldness, endeavoring to 
help others grow up in Christ.

Mark Graeser
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Jesus and Moses.1 The subject of leadership 
so permeates the Bible that John Maxwell 
has produced an entire version that weaves 
his leadership lessons throughout its pag-
es.2  In the introduction to The Maxwell 
Leadership Bible, he states: ñBut the truth 
is, the best source of leadership teaching to-
day is the same as it has been for thousands 
of years. If you want to learn leadership, 
go to the greatest Book on leadership ever 
writtenðthe Bible.ò3 The leadership les-
sons we can glean from the Bible are age-
less wisdom that transcends time from the 
Garden of Eden to the present.

Leadership, whether biblical or other-
wise, is really nothing more than the ability 
to inþuence others. ñTrue leadership can-
not be awarded, appointed, or assigned. It 
comes only from inþuence, and that canôt 
be mandated. It must be earned.ò4 Our abil-
ity to inþuence others is dependent upon 
the degree to which others can trust us. 
ñTrust is built one block at a time, but when 
it is violated the entire wall comes crashing 
down. When you have been empowered 
with authority, you exercise that authority 
on behalf of those you report to. It is never 
to serve your own interest. Over the course 
of your leadership journey, your character 
and integrity will invariably be tested.ò5 

Qualities such as character, competence, 
commitment, consistency, and our con-
nectedness to others are foundational traits 
that every leader must work to develop.6 
The Bible is ýlled with numerous positive 
and negative examples of men and wom-
en who have demonstrated these traits, or 
the lack thereof. Consider the character of 
Abraham, the competence of Joseph, the 
commitment of Noah, the inconsistency of 
Saul. The biblical leadership school starts 
with these lessons ýrst.

In recent years our ministry has fre-
quently used the phrase ñservant-leader-
shipò when describing the type of lead-
ership we promote. Jesus ýrst described 
servant-leadership when he confronted his 
Apostles after James and John came to him 
asking to sit at his right and left hand in the 
Kingdom. 

Mark 10:42-45   
(42) Jesus called them together 
and said, ñYou know that those 
who are regarded as rulers of the 
Gentiles lord it over them, and 
their high ofýcials exercise au-
thority over them.  
(43) Not so with you. Instead, 
whoever wants to become great 

The subject of leadership has been a 
passion of mine for many years. Sel-

dom do I walk into a bookstore and not 
seek out the section on leadership. In fact, 
whenever Lori and I get separated in one 
of those huge mega-bookstores, she knows 
that if she makes her way to the leadership 
section she will probably ýnd me with my 
nose buried in a book on how to be a better 
leader. It does seem that many of the au-
thors are saying the same thing, maybe in a 
slightly different way. After all, how much 
can anyone say about leadership that hasnôt 
been said before? Every business person, 
civic leader, church elder, and anyone else 
in a leadership role recognizes that success 
in dealing with people equates to success in 
their respective ýelds. The subject of lead-
ership is too large to thoroughly cover in 
this limited article, but I think we can crack 
open the door and shed some light on some 
of the unique qualities that we ýnd present 
in biblical leadership.

The Bible is ýlled with examples of 
some of the worldôs best, and worst, lead-
ers. Lessons about how to deal with difý-
cult people and impossible situations are 
replete in Scripture. As I glanced at my 
bookshelf, I noticed three leadership books 
written on lessons learned from the lives of 

BY DAN GALLAGHER
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ceive a great reward.
Peter: Speak up, you may be 
wrong but what a way to grow.
Moses:  Be prepared to take a 
walk in the wilderness.
Rahab: Even a prostitute can be 
honored by God.

Clearly, we could go on and on, as well 
as list multiple lessons under each of these 
people.

The New Testament books of Timothy 
and Titus are ýlled with speciýc attributes 
that a leader in the Church must have [See 
article by John Schoenheit in this issue of 
The Sower]. I love the metaphors God uses 
in 2 Timothy when he tells us that a servant/
leader is to be brave as a good soldier (2:3), 
disciplined as an athlete (2:5), hardworking 
as a farmer (2:6), diligent as a workman 
(2:15), and gentle as a servant (2:24). 

The lesson of the Bible is that we are 
all capable of being leaders because we can 
all exert inþuence wherever we are. Bibli-
cal leadership is servant-leadership. We are 
servants ýrst because that is what we are 
in our hearts, exerting inþuence up, down, 
and across from any position we hold. Po-
sitions of leadership may come and go, but 
we are always leading through our inþu-
ence as servants. ƿ

Endnotes
1. William Beausay II, The Leadership Genius of Je-
sus, Ancient Wisdom for Modern Business (Thomas 
Nelson Publishers, Nashville, TN); Laurie Beth Jones, 
Jesus, CEO, Using Ancient Wisdom for Visionary 
Leadership (Hyperion, New York); David Baron with 
Lynn Padwa, Moses on Management, 50 Leadership 
Lessons from the Greatest Manager of All Time (Si-
mon and Schuster, Inc., New York).
2. Dr. John Maxwell, The Maxwell Leadership Bible, 
New King James Version (Thomas Nelson Publishers, 
Nashville, TN).
3. Ibid., Introduction, pg. vii.
4. John Maxwell, The 21 Irrefutable Laws of Leader-
ship (Thomas Nelson Publishers, Nashville, TN) pg. 
14.
5. John Maxwell, The 360 Degree Leader [Stated by 
David Bracken] (Thomas Nelson Publishers, Nash-
ville, TN) pg. 32.
6. See our Tape of the Month (Oct. 04) ñTrust, The 
Foundation of all Godly Relationships,ò by Dan 
Gallagher. 
7. Robert K. Greenleaf, The Servant As Leader (Pau-
list Press, Ramsey, NJ) pg. 8.
8. John Maxwell, Developing the Leader Within You 
(Thomas Nelson Publishers, Nashville, TN). 
9. John Maxwell, Running with the Giants, What Old 
Testament Heroes Want you to Know about Life and 
Leadership (Warner Books).

of cooperation and teamwork, realizing that 
inþuence has less to do with your position 
than with your disposition. You can lead 
ñsidewaysò by assisting your peers. 

Finally, when placed in a position of 
authority and responsibility, the 360 degree 
leader knows it is his job to lead down by 
creating value for those he leads. Such a 
person leads with the heart of Jesus, being 
ýrst a servant. I believe the 360 degree con-
cept is a biblical model of leadership. Re-
member how a young shepherd boy named 
David came forward and slew the Philistine 
giant Goliath, resulting in a great rally for 
the Israelite troops (1 Sam. 17). Or how 
about when King Saulôs son Jonathan and 
his armor bearer went up and challenged 
the Philistines, slaying 20 men in the space 
of an acre and bringing about a great vic-
tory for God (1 Sam. 14). Letôs not forget 
Queen Esther and how she was able to in-
þuence the king resulted in Israelôs deliver-
ance (Esther 4:12-17). 

The Bible is ýlled with accounts of 
men and women who lived the principle 
of 360 degree leadership. They inþuenced 
their superiors, their peers, and their subor-
dinates. Although your ability to inþuence 
others may be affected by the position you 
hold in an organization, it is still true that in 
any position you can inþuence others, and 
thus lead them. The issue is not whether 
you inþuence others; the question is what 
type of inþuencer are you? 

There are many lessons God has in the 
Bible about godly leadership.9 

Noah: One person can make a dif-
ference.
Esther: God has a place for you.
Joseph: Donôt give up your 
dreams.
Moses: Live in the faith zone, not 
the safe zone.
Rebekah: Give generously to oth-
ers.
Abraham: God always does the 
right thing.
Nehemiah: No problem is too big 
when you have the right help.
David: You can overcome the lim-
itations others place on you.
Jonathan: Strengthen a leader and 
save a nation.
Paul: Persevere and you will re-

among you must be your servant,  
(44) and whoever wants to be ýrst 
must be slave of all.  
(45) For even the Son of Man 
did not come to be served, but to 
serve, and to give his life as a ran-
som for many.ò 

It must have shocked the Apostles to be 
confronted with the harsh reality that to be 
leaders would require them to be servants. 
This seemed so completely contrary to the 
world they knew; yet it was what Jesus had 
been modeling right before their eyes. 

What does it mean to be a servant-
leader?  The phrase almost appears self-
contradictory, yet this is what God requires 
of the biblical leader. Robert Greenleaf ýrst 
coined the term in his book, The Servant As 
Leader. He describes the servant-leader as 
a person who is ña servant ýrst because that 
is what he is, deep down inside. Leadership 
was bestowed upon a man who was by na-
ture a servant. It was something given, or 
assumed, that could be taken away. His ser-
vant nature was the real man, not bestowed, 
not assumed, and something that cannot be 
taken away. He was a servant ýrst.ò7 As 
biblical leaders, we must ýrst seek to serve 
those we lead.  ñGreat leaders never set 
themselves above their followers, except in 
their responsibilities.ò8

Another concept that is consistent with 
servant-leadership is the currently popular 
notion of ñ360 degree leadership.ò Con-
sider that no matter what position a person 
holds, he has the ability to inþuence others, 
and since leadership is nothing more than 
the ability to inþuence, everyone is a lead-
er. 360 degree leadership asserts that you 
can exert a tremendous degree of inþuence 
on others no matter what your positioning 
in any organization is. If you are position-
ally on the bottom of an organization, you 
can inþuence others by ñleading up.ò The 
ýrst thing you need to do to lead up is to 
manage yourself. You can also lead up by 
learning how to lighten your superiorôs 
load. This sounds a lot like learning to be 
a servant ýrst.

If you are in the middle of an organiza-
tion, you can lead up, down, and across. We 
effectively lead across with our peers when 
we work to complete them, not compete 
with them. We can work to develop a spirit 
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simply use ñhouseholdò (cp. ESV, NASB, 
RSV, NRSV). The NIV uses ñfamily.ò

Given the hundreds of examples of 
Metonymy in the Bible, this short article 
can serve as only a brief introduction to 
the concept. Nevertheless, the examples 
should be clear enough to give Bible stu-
dents a feel for the ý gure and enable them 
to spot it on their own. 

1) (Luke 24:27) Jesus taught the two 
men on the road to Emmaus ñbegin-
ning with Moses.ò Actually, Jesus did 
not start with ñMoses,ò the man, but 
with ñthe writings of Moses.ò The 
man is put by Metonymy for what he 
wrote.

2) (Exod. 17:1) Israel journeyed 
through the wilderness ñaccording to 
the mouth of Yahweh.ò Every transla-
tion we checked had something such 
as ñaccording to the commandment of 
the LORD.ò The literal Hebrew word 
ñmouthò is put by Metonymy for that 
which is spoken by it (i.e., a com-
mandment).

3) (Ps. 5:9) ñThey þ atter with their 
tongue.ò The tongue is put by Meton-
ymy for what is spoken by the tongue. 
They þ atter with their words.

4) (Matt. 10:34b) Jesus said, ñéI did 
not come to send peace, but a sword.ò  
Jesus did not come to send a sword 
to everyone. ñSwordò is put by Me-
tonymy for ñwarò or ñconþ ict.ò 

5) (Nah. 2:3c-KJV) ñéthe ý r trees 
shall be terribly shaken.ò The King 
James Version gives the literal He-
brew. However, the New King James 
Version reads quite differently: 
ñéAnd the spears are brandished.ò 
In this case, ñý r treesò is the literal 
Hebrew, which is put by Metonymy 

for spears that are made from them, 
which is reþ ected in the NKJV and 
many other versions.

6) (Gen. 25:23) God told the very 
pregnant Rebekah: ñéTwo nations 
are in your wombé.ò ñNationsò is 
put by Metonymy for the founders of 
nations, in this case Jacob and Esau.

7) (Mark 9:25) Jesus cast out a de-
mon, saying, ñéYou deaf and mute 
spiritéI command you, come out of 
himé.ò The demon was not deaf and 
mute, so ñdeaf and mute spiritò is put 
by Metonymy for ñspirit that causes 
deafness and muteness.ò

8) (Isa. 38:18) ñFor the grave cannot 
praise you, death cannot sing your 
praise; those who go down to the pit 
cannot hope for your faithfulness.ò 
ñGravesò do not praise, and neither 
can ñdeath,ò so ñgraveò is put by Me-
tonymy for those in the grave, and 
ñdeathò for those who are dead. Inter-
estingly, after using Metonymy in the 
ý rst two clauses in the verse, the last 
clause is literal.

9) (Mark 1:33) When Jesus went to 
Capernaum, ñThe whole city had 
gathered at the door.ò The buildings 
of the city did not come to the door. 
The ñcityò is put by Metonymy for the 
people who live in the city.ò2

10) (Amos 4:6) God spoke to the Is-
raelites, who had continuously dis-
obeyed His commandments: ñAnd 
I also have given you cleanness of 
teeth in all your citieséò God did not 
bless the people with clean teeth. The 
phrase, ñcleanness of teethò is put by 
Metonymy for famine, which produc-
es clean teeth because there is nothing 
to eat. ƿ
   

Endnotes
1. E. W. Bullinger, Figures of Speech Used in the Bi-
ble (Baker Book House, Grand Rapids, MI, reprinted 
1968). We do not agree with all of the examples of 
Metonymy that Bullinger gives, but he gives many 
clear examples.
2. Not only did the ñcityò not come to the door, nei-
ther did ñthe whole city.ò Not every man, woman, 
and child of the city came to the door. This is a vari-
ety of the ý gure of speech Synecdoche, in this case, 
ñthe whole for a greater part.ò Synecdoche is a ý gure 
we will study in a later issue of The Sower. 

BY JOHN W. SCHOENHEIT

God is the Author of language, and 
the ability to communicate by words 

is one thing that sets humans apart from 
all other creatures. Figures of speech add 
emphasis and feeling to what we say and 
write. No one has ever used language as 
precisely as does its Creator in His God-
breathed revelation to mankind. When 
we recognize the ý gures of speech in the 
Bible, we are able to more fully enjoy the 
richness of the Word of God, and also learn 
much more truth from it. It is important 
that we become at least somewhat familiar 
with the ý gures of speech in Scripture, of 
which there are more than 200 varieties.1

The ñFigure of the Monthò that we are 
going to cover is Metonymy, or ñexchange 
of nouns.ò This ý gure is so widely used, 
and has so many varieties, that Bullinger 
has more than 70 pages of biblical ex-
amples. Metonymy occurs when one noun 
is exchanged for another, related noun. 
Metonymy is one of the ý gures of speech 
that we use all the time, usually not be-
ing aware of it. However, it is important 
that we learn the ý gure, especially be-
cause in the Bible a proper understanding 
of ý gures of speech is important to avoid 
drawing the wrong conclusion about what 
a passage of Scripture is saying. 

There is a Metonymy in the context of 
the qualities of leaders set forth in Paulôs 
ý rst epistle to Timothy. According to 1 
Timothy 3:4, a leader should be ñone who 
is leading his own house wellò (Authorôs 
Translation). Many of us will not see a 
Metonymy in this verse because we in-
stinctively make the exchange of nouns in 
our minds. In this case, the noun ñhouseò 
has been put in place of, and to represent, 
the people who live in the house, i.e., the 
ñhouseholdò After all, one does not lead 
a ñhouse.ò  In fact, many Bible versions 
do not even give the reader the chance to 
see this beautiful Metonymy because they 

FIGURE OF SPEECH
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tremendously as a result of our websites, 
which has made it much easier for people 
to access our teachings throughout the 
world. Ryan Maher, our webmaster, did a 
superb presentation of TruthorTradition.
com, which set a vision for how our min-
istry is making an impact throughout the 
world.

As all the meals during the weekend 
were eaten communally in the hotel restau-

rant, the participants had 
time to fellowship to-
gether. In addition, they 
all participated in small 
groups that facilitated 
additional relationship 
building and personal 
connections. Nancy 
Berwid, from San Jose, 

California did the closing teaching on Sun-
day morning, and shared about witnessing 
and reaching others with the Good News, 
which is a great need in Europe, as it is in 
the rest of the world.

Our hope was that this conference 
would be an encouragement to the believ-

ers, and also help them 
build connections with 
other likeminded saints 
in Europe. It will take a 
great deal of teamwork 
and mutual support to 
reform and transform 
the religious culture of 
Europe, but if enough 

committed believers stand together with 
the Lord, it can happen. We feel our con-
ference was a stepping-stone along the path 
to that end. ƿ

Thirty people from ten different coun-
tries came together for the ýrst ever 

Spirit & Truth Fellowship International 
European Conference, held this past May 
26-28 in Munich, Germany.

The weekend was based around the 
theme: ñFrom Reformation to Transforma-
tion.ò The Reformation began publicly in 
Germany with Martin Luther, and we want 
to see a new ñtransformationò emerge as 
the truth of Godôs Word is revealed in our 
day.

After a few introductions and vision 
setting for the weekend on Friday evening, 
John Schoenheit launched the weekend 
with a teaching on the Hope. Our Hope 
of the Lordôs appearing is a major reason 
why we do what we do to stand for him in 
this dark world, and it anchors us amidst 

the pressure that comes with the work of 
transformation.

The session ended with the participants 
divided into small discussion groups in or-
der to have a time of personal fellowship 
and relationship building. Afterward, many 
of the participants gathered in the lobby of 
the hotel to fellowship with one another. 
Most all of those who attended live in ar-

eas where they are isolated from fellowship 
with other believers, so this time of con-
nection greatly ministered to their hearts.

On Saturday, Peter Lamm and Rainer 
Schroeder, both of whom live in Munich, 
shared the Word. Peter shared on how im-
portant it is to properly understand and 
communicate the message of the Bible, 
and how the early Reformersô misunder-
standing of Godôs relationship to the Jews 
was a factor in the Ger-
mansô attitudes toward 
the Jews during WWII. 
Rainer was the driving 
force behind organiz-
ing the European Con-
ference, and he shared 
his perspective on what 
reformation and trans-
formation means in his life. We are very 
thankful for all that he contributed before 
and during the event.

Some people who came spoke little or 
no English, but did speak German, so si-
multaneous translation from English into 
German in the back of the room deýnitely 
added international þa-
vor to the event. We can 
see that if we want to 
have more international 
conferences, making 
preparations for trans-
lation work will be es-
sential.

Some participants have been long time 
Partners with us, while for others this con-
ference was the ýrst ministry event they 
ever attended. Our ministry has grown 
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John 14:6 
Jesus answered, ñI am the way 
and the truth and the life. No 
one comes to the Father except 
through me. 

The set is those who come to the Fa-
ther; the bounds of the set are clearly stat-
ed in John: you come to Christ or you donôt 
come.

1 John 5:12  
He who has the Son has life; he 
who does not have the Son of God 
does not have life.

The set is those who have (everlast-
ing) life, and the boundaries are put around 
those who have the Son.

John 4:24 KJV 
God is a Spirit: and they that wor-
ship him must worship him in 
spirit and in truth. 

The book of Acts indicates that Peter 
and the early Church saw themselves as a 
bounded set with respect to the world.

Acts 4:12  
Salvation is found in no one else, 
for there is no other name under 
heaven given to men by which we 
must be saved.ò 

The set is those who are saved by do-
ing what must be done, and the bounds of 
the set are those who believe on the name 
of Jesus Christ.

There are many other examples of the 
bounded set in Scripture, but these will suf-
ý ce. Christian groups who exhibit strong 
boundaries like this are more traditionally 
ñfundamentalistò or ñBible-believing,ò 
and we have probably all experienced this 
at some point in our Christian walk. 

The upside of the bounded set idea 
is that it is clear who is ñinò and who is 

ñout.ò There is a strong sense 
of identity as deý ned by ñusò 
versus ñthem.ò ñWeò are the in
group, and ñtheyò are the out
group. The downside of the 
bounded set is that there can be 
exclusivity, insularity, and arro-
gance. There can also be indif-
ference to the opinions or feel-
ings of anyone outside the set. 
ñThey,ò after all, are unsaved, 
unclean, unworthy, and unlov-
able. In fact, ñtheyò are our ene-
mies. Dissent is not tolerated, or 
is suppressed in favor of main-
taining group unity and a strong 
sense of what ñweò believe.

In contrast, unbounded 
set thinking is more common in the lib-
eral wing of faith movements and human 
groups. Being open to other faiths, groups, 
ideas, etc., and even blurring the distinc-
tions among them is characteristic of ad-
vocates of the unbounded set theory. The 
upside of unbounded set thinking is inclu-
siveness, unity in diversity (because all 
are necessarily included), and reduction 
of tension that comes from differences 
between people. This set downplays the 
need for leaders to deý ne, maintain, and 
enforce boundaries, and plays up the role 
of individual conscience and freedom of 
choice to be different. Dissent is hardly 
considered dissent, because everyone is a 
dissenter.

There are two customary methods for 
organizing human groups, and these 

are often evidenced in the Christian com-
munity. At the risk of sounding too math-
ematical, these methods can be thought 
of as bounded sets and unbounded sets. A 
ñboundedò set creates an identity for the 
group by clearly identifying what is inside 
the group and what is outside the group. It 
looks like the image centered below.

The Bible does this by declaring things 
either clean or unclean, for example.

Leviticus 10:10  
You must distinguish be-
tween the holy and the 
common, between the un-
clean and the clean,

The Old Testament con-
tained many strong boundary 
statements that separated Israel 
from the surrounding peoples. 
There were, in effect, ñcleanò 
and ñuncleanò people too. Paul 
employed this language in con-
nection with the early Churchôs 
need to be distinct from the 
pagan practices common in 
Corinth.

2 Corinthians 6:16b and 
17 
(16b) éAs God has said: ñI will 
live with them and walk among 
them, and I will be their God, and 
they will be my people.ò 
(17) ñTherefore come out from 
them and be separate, says the 
Lord. Touch no unclean thing, 
and I will receive you.ò
(cp. Exod. 29:45; Lev. 26:12; Jer. 
31:1, et al.).  

In the New Testament, the bounded 
set language revolves around the person 
and work of Jesus Christ. The Gospel of 
John and the ý rst epistle of John are full of 
this kind of language:

BY MARK GRAESER
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The downside of the unbounded set is 
that there is little or no deýnition of who 
is in and who is out. Everyone is welcome 
to the party, and the doors and windows 
are always open. No one is ever excluded, 
nor told to get out and stay out. Everything 
is tolerated and valued equally. It could 
be argued that in such a system everyone 
ends up losing because no one can win, 
and no idea can succeed and another fail. 
Everything is accepted and propped up by 
a staunch commitment to value everything 
equally. As a woman in California once 
told me when I asked her if she believed in 
Jesus Christ, ñYes, I believe in everything.ò 
Believing everything is a way of believing 
nothing in depth.

The Bible actually does provide some 
ñammunitionò for those who propound this 
idea in the Christian community. By assert-
ing that all human beings are made in the 
image of God, are we not to believe that 
God loves all humans whether they embrace 
Judeo-Christian morals, have a biblically 
correct theology, or are otherwise ñkosher.ò 
Besides that, John 3:16, the worldôs most 
famous verse, says that God so loved the 
worldðthat is, the whole mass of humani-
tyðthat He sent His Son to die for all. That 
is casting a pretty wide net around all those 
who ýnd value and favor in Godôs sight. In 
his discourse in Acts 14, Paul says that God 
continued to witness to the Gentile nations 
by being good to them, giving them rains 
and fruitful harvests, and gladness in their 
hearts. He did all this when they did not 
know Him, worship Him, or in any way do 
the things that would indicate love, knowl-
edge of, or obedience to God. He just did 
it because of His love for humans. That is 
quite an unbounded set. 

Jesus himself did a lot to destroy the 
boundaries that deýned the bounded set of 
ýrst century Judaism. He included the sin-
ful people who had been excluded from the 
covenants of promise. He widened the cir-
cle to include those who repented of their 
sin, and excluded those who thought they 
were without sin, calling them blind (John 
9:41). He also called upon his followers to 
love their enemies. 

How then are we supposed to keep 
such a strict separation between ñusò and 
ñthemò if we are supposed to love ñthemò? 
Jesus asks us to engage the question and 

live in its tension. He is not interested in 
us resolving the tension by simply setting 
boundaries around the things we think are 
valuable while excluding others who may 
have values, morals, and insights that we 
need to listen to, even though they are out-
side our faith traditions.

The Centered Set

There is another possible way to orga-
nize human groups, and that is through the 
ñcentered setò concept. In this, the center 
of the set is clearly deýned, and then peo-
ple organize themselves around it.

 
When Paul spoke to the Jews in An-

tioch of Pisidia, as recorded in Acts 13:46, 
he said that they deemed themselves un-
worthy of eternal life. In other words, God 
had deýned the center of salvation and 
eternal life as Jesus Christ, and He allows 
people to arrange themselves in relation-
ship to His Son. If they want to stay away, 
they can. If they want to draw close, they 
can. Many of us have had the experience of 
feeling drawn by God and the Lord Jesus 
closer and closer to the center. If Jesus and 
God were a planet, we could feel ourselves 
being drawn by their magnetic attraction, 
yet we could have turned on the afterburn-
ers and blown ourselves out of orbit had 
we wanted to. But somehow, we didnôt 
want to.

Our ministry, while still recognizing 
the value of the bounded and unbounded 
sets for some aspects of our doctrinal and 
practical stands, has begun to relate to the 
world more and more through the centered 
set metaphor. We are deýning our center 
and allowing people to come closer or 
go farther away in accordance with their 
own beliefs, conscience, values, comfort, 
personal taste, etc. We have shied away 
from the strong, bounded set thinking of 
our past Christian associations, but are not 
comfortable being boundless. So in the 
centered set concept we ýnd an acceptable 
balance, where we can deýne who we are 
and allow people to organize themselves 
accordingly.

So what is at our ñCenterò? Jesus 
Christ. Being with him; being like him; 
having him in us via his spirit; knowing 
him and the power of his resurrection and 
the fellowship of his sufferings; doing what 

he says we can do; worshiping the Father 
like he did, etc. 

Our vision statement represents this 
center: ñA Global Community of Commit-
ted Christians Living the Truth in Love.ò 
We recognize that not everyone will want 
to share our vision or come closer to our 
center. But our vision statement is a good 
place to begin to deýne what beliefs and 
ideals are at our center. 

Æ A: Not ñthe,ò as in the one and only, or 
the best. We are just a body of believ-
ers doing our best to be faithful to the 
vision that the Lord Jesus has put in 
our hearts.

Æ Global: We are reaching out to the 
whole world with who we are and 
what we have.

Æ Community: We believe that Jesus 
Christ shows up in community, the 
Church, where people draw out the 
best in each other as fellow members 
of the family of God. We love men and 
women of all stripes, nations, colors, 
cultures, and personalities, and ac-
cept them fully into our fellowship. 
We equip people to fully exercise their 
ministries among us once their charac-
ter is proven. We want to see the whole 
ministry of Christ in our midst, pastors 
and prophets getting along with teach-
ers and evangelists, and all ministries 
working together as servants of Christ. 
People who are deeply committed to 
their privacy and autonomy, and who 
do not see the value of accountability, 
healthy relationships, and mutual meet-
ing of needs, will become increasingly 
uncomfortable with our ministry. 

Æ Committed: We are deeply committed 
people, -committed to loving God with 
all our heart, soul, mind, and strength, 
and our neighbor as ourselves. We are 
not fooling around or half-hearted in 
our efforts. We are totally committed 
to seeing Godôs Word penetrate every 
far corner of the globe, in as many gen-
erations as it takes to do so.

Æ Christians: We are unapologetically 
Christian, following the Lord Jesus 
Christ as our Savior and Head.

Æ Living: We donôt just talk about it, we 
do it, and we live it. And if we ýnd we 
arenôt living it right, we repent and try 
again. We want the truth to be integrat-
ed into our lives so that not only do we 
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hold it, but also more importantly, it 
holds us.

Æ The truth: Yes, the truth, not just a 
truth or your truth or my truth. Godôs 
Word is truth, and we are witnesses to 
its truth. Yet we are not arrogant, nor 
do we think we have earned the light 
we have on Scripture. We are commit-
ted to being a community that is not 
content to know the truth, but wants to 
be transformed by Christ. We allow for 
differences of opinion about the nature 
of inerrancy and inspiration, as well as 
other doctrines, but at the bottom line 
we are going to be congruent with what 
we see the Bible as a whole communi-
cating to us. Unless we are persuaded 
otherwise, we will continue to stand 
for what we have published and taught 
for nearly 20 years: one God and one 
Lord, the dead are dead, permanent sal-
vation through faith, etc. People who 
do not value the Bible as authoritative 
may not want to join us in our vision, 
nor may others who come from more 
traditional Christian communities and 
ý nd our unorthodox positions not to 
their liking.

Æ In love: The greatest thing is love. If 
we have everything else but donôt have 
love, we will not proý t or be rewarded. 
We want to be all about love, as God is 
love. And love and truth are constant 
companions.

Our mission statement also is at 
the center:

To provide sound, biblically-based 
teaching and build a spiritually-em-
powered fellowship community so that 
all people may have the opportunity 
to be saved and come to a knowledge 
of the truth, enter into a transforming 
relationship with Jesus Christ, and be-
come established in faithful and fruitful 
Christian living.

In addition to our vision and mis-
sion statement, there is two other ñCôsò 
at our center, as well as an ñSò). 

Æ Character: We are all about transform-
ing lives by cultivating wholeness and 
sound Christian character. We lovingly 
engage ourselves and each other with 
the incongruities between what we say 
we believe and how we act. We believe 
in the transformation of our character 

to become more like Christ, and we 
embrace the pain that comes from con-
fronting our sinful ways. Those who 
are not willing to go there will not long 
endure life in the center of our set.

Æ Calling all callings: Another aspect of 
our community life is the interaction of 
all the different ministries that are given 
and inspired by the same Lord. Our vi-
sion is that the pastor and the prophet, 
the evangelist and the teacher, and all 
the other ministries, each have a place 
in our body. This creates tension and 
sometimes conþ ict, which many Chris-
tian organizations resolve by limiting 
their emphasis. They become primarily 
a teaching ministry, or an evangelistic 
ministry, or a prophetic ministry. But 
we are interested in the whole ministry 
of Christ, and that means we must learn 
to appreciate and honor one anotherôs 
giftings and callings.

Æ Spirit: We are committed to being a 
ministry that empowers and equips 
people to walk by the spirit of God, and 
being a place where that spirit is might-
ily in evidence. In this body, we rec-
ognize that all believers have the same 
powerful gift of holy spirit that enables 
us to be and do like Christ. We enthu-
siastically utilize the manifestations of 
the spirit, and desire that the presence 
of God be felt in our midst, and we 
long for intimacy with the Lord.

Who is at the center of our set? Well, 
if you believe what you have read so far 
and are committed to itðyou are! And 
there you will ý nd the Board of Directors, 
the Home Ofý ce Staff, those who have 
been ordained, fellowship servant-leaders 
in our fellowship community, graduates of 
our Leadership Development Workshop, 
and the many folks around the world with 
whom we are in relationship and who share 
our ideals. It is possible that many of them 
are people we do not even know very well 
yet. And if you think you might like to be 
closer to our center but arenôt sure that you 
want to make that step yet, thatôs ý ne. We 
encourage you to go at your own pace as 
the Lord leads. We know that we are not 
going to be the favored target for every ar-
row. The beauty of the centered set is that 
everyone gets to decide for himself or her-
self where they want to be in relationship 
to the center. ƿ

The greatest gifts that anyone could 
ever receive come from God, and, 

as the word ñgiftò indicates, they are 
free to us. By far the greatest gift God 
has given mankind is everlasting life. 
In reality, without that gift, no other gift 
really matters. If the evolutionists are 
correct that life is an accident and death 
is the ý nal end of life, then anything we 
do in this life does not really matter in the 
long run. No matter how good or noble, 
it would be like re-arranging the deck 
chairs on the Titanic. It does not really 
matter because the ship is going down.

Thankfully, life is not an accident, 
and death was not Godôs plan for 
mankind. The Bible is clear that God 
wants ñéall men to be savedéò (1 
Tim. 2:4), and so He has made salvation 
and everlasting life available for all 
mankind. How available? It is free. We 
simply must have faith (trust) that God 
made it available to us via Jesus, who 
died for our sins and has been made Lord 
over all. Note how clearly the Bible says 
that salvation is a gift:  

Ephesians 2:8 
For it is by grace you have been 
saved, through faithðand this 
not from yourselves, it is the 
gift of God

If you have not received Godôs free 
gift of everlasting life, why not do so it 
now? God so wants people to be with 
Him forever that He has made the way 
simple and the instructions clear:

Romans 10:9 
That if you confess with your 
mouth, ñJesus is Lord,ò and 
believe in your heart that God 
raised him from the dead, you 
will be saved.

It is easy to say that Jesus is Lord, 
and easy to believe that God raised him 
from the dead. Donôt refuse Godôs free 
gift of everlasting life. He could not 
have given a better gift. ƿ

BY JOHN W. SCHOENHEIT
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We now have a paved road at Camp 
Vision, thanks to a contractor who 

gave us a sweetheart deal, and our generous 
Spirit & Truth community who contributed 
about $34,000 in just four days! The con-
tractor has done other work at the Camp, 
supports our efforts to make the Camp a 
community resource, and dropped his price 
by $15,000 pending that we had it done on 
short notice to ýll a lull in his schedule. We 
sent out an e-mail to all our Partners and 
contributors, and they did the rest!

This is a big step forward for the Camp 
because, according to Monroe County 
building codes, we were not allowed to do 
any new construction until we got the road 
paved. Now we can move forward in up-
grading and developing the Camp accord-
ing to our community vision, faith, and 
determination. The paved road will also 
greatly help with four-season access for 
events and maintenance. The Schoenheits, 
who live at Camp Vision, will also be able 
to drive up the hill on snowy days instead 
of having to park at the bottom and walk.

There are also other exciting improve-
ments at the Camp. The Dining Hall now 
has new vinyl þooring in the upper eating 
area and new carpet in the lower area usu-
ally used for meeting space. We have also 
installed a new heating and cooling system 
so that in the summer we will have a sweet 
lodge instead of a sweat lodge. The Dining 
Hall also has newly-insulated windows, a 

new center staircase, ýnished trim work, 
and a new interior paint job.

The next projects scheduled are struc-
tural work and a new bathroom for Unit 10 
and foundation work on the gym that will, 
we hope, enable us to renovate the shower 
and bathroom area downstairs.

Word has gotten out in the Blooming-
ton community about Camp Vision, and 
this past summer an Eagle Scout candidate 
approached us about doing a project at the 
Camp for his Eagle Scout project. He orga-
nized a crew, and they built a trail between 
the low ropes course and Prayer Point. He 
still has to build a few footbridges over 
some rough terrain, but he is nearly com-
pleted with the project.

We are certainly on our way to making 
our vision for Camp Vision a reality, thanks 
to you who have helped with your prayers, 
your sweat, and your ýnancial contribu-
tions. ƿ
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We live in an era where people tend to 
overlook character þ aws in leaders 

ñif they can do their job.ò This is even the 
case in a few modern churches that are 
more business than church. However, this 
is not the case with God, who is very ñold-
fashionedò when it comes to a personôs 
character. To God, being a Christian leader 
is ý rst and foremost about being in an 
active and fruitful relationship with God 
Himself. God does not need ñbusinessò of 
any kind. He does not need money, power, 
popularity, a big building, or anything 
else that the ñbusinessò of Church can 
provide.

God loves people. He loves them 
so much He sent His only Son to die for 
them. What kind of leaders do you think 
God wants to lead His beloved people? He 
wants leaders who are of sterling character, 
those who will love and take care of His 
people, provide them with a good example 
to follow, and show them how to have a 
meaningful relationship with Him. To help 
the Church recognize the people who have 
the kind of character God is looking for, the 
books of Timothy and Titus have a list of 
character traits and behaviors that leaders 
should exhibit. This short article will not be 
able to cover all the character traits men-
tioned in Timothy and Titus, but will cover 
the opening list in 1 Timothy 3 and add a 
couple other important considerations for 
leaders.

1 Timothy 3:2 (Authorôs trans-
lation)
It is necessary, then, that the over-
seer be above reproach; the hus-
band of one wife; temperate; sen-
sible; respectable; given to hospi-
tality; skilful in teaching;

This verse opens by telling us that the 
character traits about to be listed are ñnec-
essary.ò1 Good character is not optional 
for leaders, it is essential. Above all, a 
leader leads people to God. God will not 
be mocked, and He will not stand behind 
or bless a leader who leads in name only 
and who is not interested in obeying God 
or loving His people. Godôs relationships 
with King Saul and King Solomon make 
that very plain. 

Above reproach 
The ý rst character quality listed in 1 

Timothy is ñabove reproach.ò The Greek 
word is anepileptos (Strongôs #423. 
`umdoh,kglosni), and it literally means, ñthat 
which cannot be taken hold of.ò One of the 
uses of anepileptos in Greek writings was 
of a wrestler who is so completely prepared 
that he cannot be grabbed and thrown by 
his opponent. A leader is to exhibit posi-
tive qualities that set an example, and 
carefully avoid behaviors that can be used 
against him or the ministry. As well as sin-
ful or illegal actions, reproachful behavior 
includes unwise behaviors that the Adver-
sary can use against a person. God is holy, 
and wants to be in relationship with people 
who take holiness seriously. Furthermore, 
through the ages unbelievers have mocked 
God because His people have behaved bad-
ly (cp. Rom. 2:24). God wants His leaders 
to have a good reputation so they best rep-
resent Him to outsiders.

The husband of one wife
This character issue is also spoken of 

in Titus 1:6 (and in 1 Tim. 3:12 is men-
tioned in reference to deacons). In the ý rst 
century, monogamy was not always prac-
ticed, so the primary meaning of the verse 
is ñnot a polygamist.ò For example, harems 
were common in the Eastern world, and not 
unknown in the Western world. However, 

there are other cultural overtones that must 
be considered. For one thing, this verse is 
not forbidding singles, divorcees, or wom-
en. When women are ordained, this would 
be the ñwife of but one husband.ò2 

Furthermore, given Godôs transform-
ing power, it is clear from the context of 
Timothy that the traits mentioned in this 
list refer to present behaviors, and do not 
include past behavior. To understand this, 
let us take the example of alcohol use, 
which comes up later in the list. A person 
is not disqualiý ed from being a leader if he 
abused alcohol in his past. This is true for 
all the character traits. The leader must be 
above reproach now, not violent now, not a 
novice now, and so on. Thus, ñthe husband 
of one wifeò is not forbidding a divorced 
person from being a minister, but rather 
is saying that he cannot be the husband of 
more than one wife now.3 

Another overtone in the Greek text 
that must be considered is that the Greek 
words for ñwifeò and ñwomanò are exactly 
the same (gune #1135 ftmg,). This was cul-
turally due to the fact that women were ex-
pected to marry, and married young. Thus 
although the primary meaning of the verse 
is that a minister cannot have more than one 
wife, it is also clear that a minister cannot 
have more than one ñwoman.ò He cannot 
be an adulterer or have mental obsessions 
about other women. 

It is important to make the point that 
Christian leaders are to be sexually pure, 
because there were in Paulôs time, and are 
today, many opportunities for sexual impu-
rity. In Rome, prostitution was common, 
and if a man visited a prostitute it was usu-
ally overlooked. Furthermore, it was the 
common custom in Rome that a husband 
and wife slept in separate bedrooms if their 

BY JOHN W. SCHOENHEIT
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house afforded the luxury of extra rooms.4 
That fact, together with the fact that any 
household slave was sexually available to 
the master, made adultery quite common, 
leading the Roman historian Carcopino to 
write, ñéslavery degrades and besmirches 
marriage if it does not wholly stamp it out.ò5 
In our modern world legalized prostitution 
is making a comeback, and there are a lot 
of sexually uninhibited men and women to 
tempt Christian leaders. Furthermore, the 
Internet makes sexual fanaticizing an easy 
reality.  

From the scope of Scripture it is clear 
that the Christian leader must be a ñone 
woman manò in his marriage contract and 
with his heart and eyes as well. Ogling 
women and making inappropriate 
comments about their form is not ac-
ceptable behavior for a Christian lead-
er. Similarly, women leaders are not 
to be þirts, immodest dressers, teases, 
or sexually immoral.

Temperate
ñTemperateò is the Greek word 

nephalios (#3524 mge`,kdni; it is also 
used in 1 Tim. 3:11 concerning dea-
cons) and the base meaning is temper-
ate concerning wine. That developed 
into the further meaning of clear-
minded, temperate, watchful, and 
vigilant (all which are necessary for 
leaders, and all of which tipsy people 
are not). The temperate person has a 
clear perspective, is watchful, and has 
a proper orientation in life. Temper-
ance is essential for leaders. 

Sensible
ñSensibleò is the Greek word 

sophron (#4998, rv,eqvm), and it ap-
pears in both 1 Timothy 3:2 and Ti-
tus 1:8. It means sensible; self-con-
trolled. Sometimes it gets translated 
as ñsober-minded,ò but that too often 
is thought to mean ñserious,ò as if a 
leader could not laugh. Sophron is used of 
one who follows sound reason. A leader 
who is sensible does not have arrogant el-
evation or pride about himself, and also no 
unreasonable self-hate or self-degradation. 
It also involves the restraint of passions.

Respectable
ñRespectable.ò The Greek word is kos-

mios (#2887 jn,rlhni), and it means orderly 

or decent. It refers to one who is modest, 
well behaved, respectable, and orderly in 
his life and also in the way he dresses. In 
fact, the only other use of this word in the 
New Testament is in 1 Timothy 2:9, where 
women are told to be of modest or respect-
able appearance. It refers to a person who 
quietly fulýls his duties and is not on an 
ego trip, trying to draw attention to himself. 
Respectable people are not disorderly, nor 
a cause of disorder.

Given to hospitality 
The Greek word is philoxenos (#5382 

ehkn,wdmni), and literally means ñlove to 
strangers.ò  ñGiven to hospitalityò is per-
haps a better translation than ñhospitable,ò 
which seems too much like ñfriendly.ò It is 

more than ñfriendly,ò because it involves 
opening oneôs home and life to others. It 
was important for Christians to open their 
homes and lives to one another for mutual 
support, protection, and even outreach. Fur-
thermore, every Christian is an ambassador 
for the Lord (2 Cor. 5:20), and one of the 
ways we win people is by being ñgiven to 
hospitality.ò We should be willing to house 
and feed one another, and inviting a visi-

tor at church to a home-cooked meal and 
fellowship should be commonplace among 
Christians, especially those who lead and 
thus set the example. 

In the Roman world, it was important 
that local Christians house other Christians 
who were traveling through the area, be-
cause travel was dangerous. Paul writes 
of being ñéin danger from banditséin 
danger in the city, in danger in the coun-
tryé (2 Cor. 11:26b). Spending the night in 
the open was dangerous, and staying in an 
inn or tavern was almost as bad. Innkeep-
ers had such a horrible reputation that they 
were not even allowed to join the Roman 
army.6 Unlike hotels of today, an innkeep-
er could put as many people in a room as 

would ýt, and what happened in the 
room at night was certainly not regu-
lated in any way. Innkeepers would 
regularly make extra money by using 
the staff, who were mostly slaves, as 
prostitutes. The matting, if there was 
any, was likely to be old and so full of 
bedbugs that they were known as ñthe 
summertime creatures of the inns.ò 
ñCheck inò was whenever anyone ar-
rived, and the inns were usually the 
local gambling dens. Between the 
sexual antics and other night activi-
ties, the rooms were always noisy, so 
ñrestò was impossible, but a really 
tired person might actually sleep. The 
meals were questionable. The wine 
was almost certainly watered down, 
and the food was rarely of good qual-
ity. In fact, it was not unknown (but it 
was illegal) for an innkeeper to make 
off with a dead body from the local 
coliseum and serve it to the guests, 
enriching himself by not having to 
pay for the meat he served. The physi-
cian Galen warned travelers to exam-
ine the food they were served closely 
to make sure it was really what the 
innkeeper claimed it was.

Travel is not as bad now as it was 
when Paul went from city to city, but it is 
still important that Christians, and espe-
cially Christian leaders, show hospitality 
to their fellow Christians, newcomers, and 
visitors.7

Skillful in teaching. 
The Greek word didaktikos (#1317 

chc`jshjn,i), means ñskillful in teaching,ò 
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not just ñable to teach,ò as many versions 
have. It is important to note that this is the 
only thing on the list of qualiýcations for an 
overseer that is a skill or ability. Everything 
else on the list involves personal character. 
However, it is important for those who are 
going to oversee others that they learn to 
teach well. This requires meekness, be-
cause teaching does not always come eas-
ily to people, and many people think they 
are far better at it than they are. It is very 
important that teachers receive feedback 
about their teachings to become the best 
teachers possible. Being skilled in teach-
ing also requires grounding in the Word 
of God. The overseer must be grounded in 
Scripture to the end that he or she can teach 
the truth and refute error (Titus 1:9).
 

1 Timothy 3:3 (Authorôs trans-
lation)
not an excessive drinker; not vio-
lent, but reasonable; not quarrel-
some; not a lover of money; 

Not an excessive drinker
The Greek is me paroinos, (me is 

ñnot,ò and #3943 o`,qnhmni), which means 
not lingering over wine. A leaderôs relation 
to alcohol is also mentioned in Titus 1:7, 
and for deacons in 1 Timothy 3:8. A leader 
is not to be an excessive drinker. Since 
Ephesians 5:18 tells all Christians not to 
get drunk, drunkenness is wrong for any 
Christian. Thus this verse in Timothy does 
not speciýcally refer to drunkenness, al-
though drunkenness is included. There are 
times when drinking in any amount causes 
oneôs behavior to become more sarcas-
tic, more quick tempered, or less orderly, 
Alcohol also signiýcantly lowers oneôs 
sexual inhibitions, making inappropriate 
behavior more likely. Also, consumption 
of alcohol may simply be a bad example 
at the time. Especially among leaders, all 
alcoholic consumption should be watched 
closely. Also, getting tipsy or drunk ñwhen 
you are not at workò is not an option for 
Godôs leaders. Our holy God is not inter-
ested in intimate relationships with those 
who make Him a part-time hobby, obey-
ing only while they are ñon the clockò for 
the ministry. God wants a full time rela-
tionship. Furthermore, Godôs leaders are 
always on call should a need arise among 
the people, and they are always setting an 
example, either leading people to God or 
away from Him. 

This requirement about alcohol should 
be taken in the ñwiderò sense as well as the 
ñnarrowerò sense. God mentions alcohol 
here, but surely no one would suggest that 
because other ñmind alteringò substances 
were not mentioned, they are okay with 
God. The Christian minister is to be avail-
able to serve at any time, and in the larger 
scope of Scripture this directive applies to 
any substance taken for pleasure that can af-
fect oneôs ability to minister. For example, 
a Christian leader should never get ñhighò 
on drugs just because God did not speciý-
cally mention it in Timothy or Titus.

Not violent 
The Greek is me plektes (me is ñnotò 

and #4131 okg,jsgi ), and it means ñnot 
ready with a blow,ò i.e., not contentious or 
quarrelsome. A leader is not one who puts 
others down with words or ýsts, is not a 
bully or ñhardò leader, and does not have 
a belligerent attitude because of his or her 
position. 

Reasonable 
The Greek word is epieikes (#1933 

duohdhjg,i), and there is not a good English 
equivalent for it. The concepts of modera-
tion, forbearance, gentleness, and ñsweet 
reasonablenessò all touch a side of the full 
meaning of this word. The meaning also in-
cludes being yielding, not insisting on legal 
rights to the end that they become moral 
wrongs. Of course, this does not include 
a yielding of truth to error or of right to 
wrong. Nevertheless, there are times when 
ñrulesò need to be bent to minister the 
grace of God effectively. This word cov-
ers exactly that situationðthe true leader is 
ñreasonable,ò not rigid. 

Not quarrelsome
The Greek is amachos (#269 `;l`bni) 

not always wanting to pick a ýght. Not a 
prickly person with a chip on his or her 
shoulder who seems to be in a ýght or quar-
rel about anything or everything. A leader 
is a person of peace. 

Not a lover of money 
The Greek is aphilarguros (#866 

`uehk`,qftqni) from ñaò which is ñnot;ò 
philos, which is ñlike or love,ò and arguros 
ñsilver.ò It is not loving money. Part of the 
character of a godly overseer is that he or 
she has a good perspective on money. God 
is his or her sufýciency, not money. It can 
be easy for the shrewd overseer to ñpumpò 
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people for money, but a godly overseer 
never does this. Because this is connected 
with other kinds of gain, we connect this 
entry with the one below.

Not eager for dishonorable gain (Titus 
1:7 Authorôs translation)

The Greek is me aischrokerdes (me is 
ñnot,ò and #146 `hurbqnjdqcg,i) and means, 
ñnot eager for dishonorable gain.ò This re-
fers to all kinds of gain, not just money. Of 
course it does include money, and histori-
cally there have been many ministers who 
have laid guilt trips on people, and bullied 
or threatened them to get money. However, 
the phrase also refers to other kinds of gain 
that can be acquired in a dishonorable man-
ner, such as gaining popularity by adulter-
ating the Gospel to attract more people to 
the congregation. Greed for money, power, 
recognition, etc., can cloud the mind and 
ruin the ministries of Christian leaders. 

1 Timothy 3:4 and 5 (Authorôs 
translation)
(4) one who is leading his own 
house well, having his children in 
subjection with all dignity; 
(5) (indeed, if a man does not 
know how to lead his own house, 
how will he take care of the church 
of God?)

Family responsibilities
The ministerôs own family is always to 

be his or her primary responsibility. Run-
ning a family is difýcult, and requires a lot 
of time and energy. Running the church is 
not to be an escape from family respon-
sibilities, or an excuse to put them on a 
back burner. The minister is attentive to his 
own family such that things are not out of 
control there. A leader will generally lead 
people the way he leads those in his own 
house. If he is a dictator at home, he will 
usually eventually be one in his ministry, 
and if he provides no effective leadership 
in his house, that will probably show up in 
his ministry also.

Children who are disobedient, disre-
spectful, or generally out of control reþect 
on any personôs ministry. However, we 
should not go overboard with this in re-
gard to older children. In Bible times, a girl 
was usually married and on her own by her 
mid-teens, and a boy by his late teens. To-
day it is common to see children who were 
well behaved until 14 or 15 become rebel-
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lious at 17 or 18. Just because an older teen 
is rebelling against parental authority does 
not mean the parents are disqualiý ed for 
the ministry, although it might, depending 
on the circumstances. On the other hand, 
there are men and women who just cannot 
seem to handle their smaller children, and 
the chances are that if they allow them-
selves to be pushed around by a self-willed 
child, they will be pushed around by strong 
willed people in the Church.

1 Timothy 3:6 (Authorôs trans-
lation)
not a novice, lest being puffed up 
he fall into the condemnation of 
the Slanderer.

Not a novice
The Greek is me neophutos (me is 

ñnot,ò and #3504 mdn,etsni) and it means not 
ñnewly planted,ò not a neophyte. There are 
many temptations and hardships in Christi-
anity, and even more so in Christian leader-
ship. A leader should be one who has been 
tested and stayed faithful through a period 
of time, and in hard times. There is just no 
effective way to do this quickly. Many pro-
spective leaders do well as long as they are 
contributing and not leading, but begin to 
abuse their authority or do not stand up to 
the pressure when given leadership. Other 
people lead well for a short time, but have 
no longevity. There is simply no way to tell 
how a person is going to do except that he 
is tested through time. Thus ministers are 
not ordained when their ministries are ý rst 
noticed in the Body, but rather after they 
have been functioning in their ministry for 
a period of time.

1 Timothy 3:7 (Authorôs trans-
lation)
Moreover, he must have good re-
port from those who are outside, 
lest he fall into reproach, and the 
snare of the Slanderer.

The opinion of outsiders 
Sometimes a minister will treat his 

own group of people well, but look at oth-
ers with disdain or disrespect. Ministers 
need to be so Christ-like that they are well 
thought of by people outside their immedi-
ate ñgroup.ò This discourages ñcultò men-
tality and encourages evangelism.

The book of 1 Timothy goes on to men-
tion deacons and women, and both sections 

begin with ñsimilarly.ò Thus the qualiý ca-
tions for overseers in the Church apply to 
them as well. There is one last qualiý cation 
that, due to its importance, we will mention 
in this list, and it is in the list of qualiý ca-
tions for deacons.

1 Timothy 3:9 (Authorôs trans-
lation)
holding the sacred secret of the 
faith in a pure conscience.   

Holding the Sacred Secret        
The Greek word translated ñsacred 

secretò is musterion (#3466 ltrsg,qhnm), 
and the book, The Gift of Holy Spirit: The 
Power to Be Like Christ, has a thorough 
discussion of both musterion and the Sa-
cred Secret.8  The Administration of Grace 
(Eph. 3:2), Godôs Sacred Secret (Eph. 3:9 
Rotherham), is one of the greatest things 
God has ever done for mankind. God sent 
His Son to die so that, via the gift of ever-
lasting life, we in the Church can be part of 
Christôs very Body. We Christians have the 
gift of holy spirit sealed in us, permanent 
salvation, nine manifestations, are joint 
heirs with Israel, and more. What we have 
is so awesome and amazing that had Satan 
known it, he would not have cruciý ed Jesus 
(1 Cor. 2:8). Yet today the Sacred Secret is 
practically unknown. The NIV does not 
even hint at the fact that ministers are to 
hold the Sacred Secret, translating it by the 
phrase ñdeep truths.ò 

The administration of the Sacred Se-
cret is very important to the Lord, and lead-
ers are charged to keep hold of it. To be 
ñholdingò it means more than just knowing 
about it. ñHoldingò is the common Greek 
word, echo (#2192 d;bv), and here, as in 
Philippians 1:7 and John 14:21, it means 
ñto have in oneôs heart, to keep in mind.ò 
Leaders are to teach about it, and should 
also hold the Sacred Secret by walking in 
the power available to them and setting an 
example by boldly operating the manifesta-
tions of the spirit.

God tells us in 1 Timothy 3:1 ñéif 
any man aspires to the ofý ce of overseer, 
it is a ý ne work he desires to doò (NASB). 
He and the Lord Jesus are ready, willing, 
and able to help any believer who wants to 
serve by ñgoing ý rstò and encouraging oth-
ers to follow him toward the Lord. ƿ
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there are other Church fathers who agree with our 
conclusion. Later Church fathers were so obsessed 
with sexual purity that eventually marriage was 
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mind, and soul into serving that ministry, I 
ý nd out many of the leaders were corrupted 
and therefore the ministry was falling apart. 
I would not want to give all the details, but 
it was bad enough that I had to leave that 
group. Then I began to search other churches 
and keep reading the Bible by myself trying 
to ý gure out what is right and what is wrong. 
But the more I search, the more questions 
raised, and not enough of answers. 

After much struggled, I was intro-
duced to some teaching tapes through John 
Lynn (my husband Lou got them from him). 
They were A Journey through the Old Tes-
tament and The Kingdom of God: Paradise 
Regained. I started listened to The Kingdom 
of God: Paradise Regained and you have no 
idea what it done to me! I understood what 
it means when two men talk about in Luke 
24:32 ñéWere not our hearts burning within 
us while he talked with us on the road and 
opened the Scriptures to us?ò My heart was 
burning within me that day! 

From then on I was listening to every 
teaching tape available by Christian Educa-
tional Services / Spirit & Truth. I have been 

Greetings and Godôs grace and mercy to 
all of you through our living Lord and 

Savior Jesus Christ!

I would like to share my story why I 
partner with Spirit & Truth Fellowship Inter-
national. But, at ý rst I would like to excuse 
my writing skill because English is my sec-
ond language and it doesnôt matter how much 
I tried to improve, I donôt seem to get any 
better than this. So, if you read some funny 
phrases, use your humorous imagination. 

I became a Christian in 1979 through a 
Bible research class. I was a very thankful 
Christian because I had lots of complicated 
sinful past and I could not believe that God 
cares about me so much that He gave His 
only Son to die for all my sins. What a day 
it was when ý nally I realized it and that was 
true! From then on I was ready to do anything 
for God. You can imagine brand new, naµve 
Christianðthat was me. I believed every-
thing they taught me. 

Well, the truth be known, not everything 
I believed was truth turned out to be truth. 
Seven years later, after I had put all my heart, 

Mina Hacker

PARTNER PROFILE

getting lots of satisfying answers. My life has 
been continuously delivered through their 
teachings, weekend seminars, and many of 
their gatherings. Especially the ñOne Flesh 
Couples Retreatò was truly an answer to my 
prayer. After that my marriage relationship 
has been turned around and continuously 
getting better. Actually this ministry is the 
answer to my prayer, and I am forever grate-
ful for our ministry and I believe through this 
ministry many people will get delivered from 
bondage and many lives will be saved. This is 
why I decided to support this ministry. I know 
somewhere in the Bible it says support those 
who teaches well and double honor. I truly 
honor all the teachers in our ministry.

I have heard many teachings on ý nancial 
giving in the past through many church de-
nominations, but I have never heard anyone 
teaches like our ministry. I highly recommend 
the article called ñTithing vs. Givingò on the 
www.TruthOrTradition.com website and also 
our audio tape called ñThe Joy of Giving.ò 
Giving to our ministry is my joy! I am not 
giving because it is my duty nor because I get 
more blessings from God, although God has 
blessed me every way of my life so abundant-
ly, and I am so thankful! I am giving because 
I want to sow into this wonderful ministry. 

God bless you!

Mina Hacker
Valatie, NY

JOB OPENINGS
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Your partnership plan will begin on the date of your ýrst contribution and will continue until you tell us otherwise. If you 
wish to change your pledge at any time, please let us know. We are so thankful for your heart to partner with us. Together 
we are making a difference, ñSpeaking the Truth in Loveò all around the world!

Your pledge allows us to forecast a monthly operating budget, plan publications, seminars, and international events. We 
are conýdent that the Lord will bless you back for your commitment. Our promise to you is to spend every penny wisely 
and honestly before our Lord Jesus.

PLEASE NOTE: The IRS requires you to deduct our cost of the materials we give you from your total annual gift. You 
will receive a reminder, along with our cost for the material, with your year-end ýnancial summary.

Fill out the information below or sign up online by going to www.STFonline.org/partnership

Sign up online at www.STFonline.org/partnership
Please make checks payable to Christian Educational Services and mail your form to:

2144 E. 52nd St, Indianapolis, IN  46205
 or call toll free 888-255-6189 (1-317-255-6189), M-F 8:30 to 5 (EST), or fax 317-255-6249.

Thank you and God bless you. What a blessing you are!

TOGETHER WE ARE REACHING OUT AND TEACHING ABOUT THE GREATNESS AND 
GOODNESS OF GOD AND HIS SON, OUR LORD JESUS, ALL AROUND THE WORLD!

Partners will receive: The Tape/CD of the Month, Partnership newsletter 
One Vision, One Heart, and a 15% discount on most of our merchandise.

TOGETHER WE CAN!

Partnership Plan

Each man should give what he has decided in his heart to give, 
not reluctantly or under compulsion, for God loves a cheerful 
giver. And God is able to make all grace abound to you, so 
that in all things at all times, having all that you need, you will 
abound in every good work (2 Cor. 9:7 and 8-NIV).

Name:

Address:  

Home Phone:                    Work Phone:                                     Cell Phone:  

Fax:                                                                            E-mail:

Visa/MasterCard/Discover/AMEX: Expiration Date:

My monthly pledge is $:__________
($25 minimum)

I am enclosing a check for $:__________

(please check one)

ÆTape of the Month ÆCD of the Month

ÆI will contribute via a check, cash, or money order

ÆCharge my credit card or debit card on or about 
the 12th of every month. My credit card number is 
provided below, or I will call with that information. 

ÆSet up an automatic monthly bank draft, processed  
during the ýrst week of each month (approximately the 
5th). We will send you an authorization form.

ÆI prefer to waive receipt of the tape/CD of the Month and the 15% discount. 
(The above IRS regulation will not apply if you choose this option)

Æ_________________________________________________________
I prefer to waive receipt of the tape/CD of the Month or the 15% discount. 
Please indicate above which one you do not  wish to receive. (The above 
IRS regulation will only apply toward those materials you choose to 
receive.)
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Contact your Youth Council at youthcouncil@STFonline.org

I was driving down the road the other day, 
and I had an epiphany. I looked out my 

windshield at the road I was traveling on 
and knew that I had control of my car via the 
steering wheel, accelerator, and brake. As my 
eyes focused on the asphalt, I realized that 
driving is a lot like life. I could go anywhere I 
wanted, turn in any direction, or go as fast as 
I desired. Or I could stop and sit still.

Each day we travel down our particular 
road of life, eagerly watching as our path un-
folds. We go about our day making decisions, 
sustaining relationships, eating, drinking and 
just living life. Day by day we are þ ooded 
with a vast assortment of choices, each af-
fecting how our life plays out.

ñDo I go left or do I go right? Or do I 
stay straight? Maybe a U-turn?ò 

As one travels along the road of life, 
there are many exits and some detours, many 
ways to veer from your current path. The 
Word of God has much to say about choosing 
and staying on the right paths. For example:

Proverbs 15:24 
The path of life leads upward for the 
wise to keep him from going down 
to the grave.

Psalm 16:11 
You have made known to me the 
path of life; you will ý ll me with joy 
in your presence, with eternal plea-
sures at your right hand.

Proverbs 4:14 
Do not set foot on the path of the 
wicked or walk in the way of evil 
men.

How many times have you seen the 
exit that you should have taken, but for 
whatever reason you drove right by it? Are 
you continuing to take the same wrong ex-
its, thinking you will end up in a different 
location? I think most of us as we go to 
work, school, or do errands, often travel the 
same set of roads each day, and we know 
where they lead. We know which ones we 
should take and which we shouldnôt. I once 
heard ñinsanityò deý ned as: ñdoing the 
same thing over and over again and expect-
ing a different result.ò

Your path is not ý xed. You can travel 
down any road you wish; itôs your choice. 
You can choose to make a difference in 
the world by making a difference in your 

world. You can choose to show up and be 
ñin the momentò with and for your friends, 
to be giving, to pray, to care, and to love. 
By now you have ý gured out that your car 
will not drive itself, right? No, it needs 
you, the driver, and if you donôt grab the 
steering wheel and press the gas pedal, you 
will not go anywhere. The same holds true 
in life. If you do not take charge of your 
thoughts, words, and deeds, you will do 
little to achieve anything of everlasting 
proportions.

You are the only ñyouò that God has. 
God has entered into a genuine free-will 
relationship with you, His creation. This 
means that you have a choice and can 
choose to follow ñtheò leader of leaders, 

BY RYAN MAHER
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Jesus Christ, who has blazed a trail before 
you. I assert that there are people in your 
life who need you, and God needs you to 
reach out to them. Think about it--you are 
needed.

There are things that you could do, 
which if you do not, may never get done. 
What would God have you do? Maybe start 
a fellowship, speak into someoneôs life, 
pray, listen, or possibly step out of your 
comfort zone to help a friend. There are 
many things you could do, many ways to 
spend your time, but I would ask you, are 
you following ñtheò leader? Are you listen-
ing to his voice?

Picture yourself again on the road of 
life, surrounded by many other vehicles. 
How you choose to act, move, stop, start, 
change lanes, speed up, and slow down, 
deý nitely affects the cars around you. So 
it is with life. Your actions (or lack thereof) 
affect the people around you. Anyone who 
has driven for even a day can tell you that 
if you drive the wrong way down a one-
way street, you are going to affect a lot of 
people. On the same hand, if you choose 
to venture out and help people, pray for 
people, and show up for them in a godly 
way, you can make a world of difference in 
a good way.

Life can be difý cult, and it is easy to 
ý nd yourself lost, not knowing which way 
to go. In such situations, we need to pull 
over and look at a map. Fortunately for us, 
the road of life comes with a map authored 
by The One who laid its very founda-
tions. Furthermore, we have a Guide who 
has walked the path ahead of us and who 
knows it perils and pitfalls. If you follow 
this instruction carefully, if you listen to 
ñtheò leaderôs voice, he guarantees that you 
will be on the right road at the right time. 
He will guide you straight and show you 
what exits are right.

For now, drive slowly, look for the 
road signs, stop to help people, and know 
that you are the only ñyouò God has. Think 
about what you can do to make a difference 
in someoneôs life, and know that our Heav-
enly Father and our Lord Jesus are with you 
always on the ñRoad of Life.ò ƿ

Israel & Jordan Tour: 
Becoming Like Christ

Come Experience the Word of God in Israel!
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This past July 9-15 at Camp Vision 
something very signiýcant occurred in 

our communityðour very ýrst leadership 
development workshop. We have had an-
nual Servant-Leadership conferences since 
1998, but those were a mixture of teach-
ing leadership principles and opening up 
the ministry to more voices and inþuences 
through committees and focus groups.

The Leadership Development Work-
shop (LDW) was an interactive, interper-
sonal, and emotionally intense experience 
intended to help build servant-leaders with 
the heart of Jesus Christ in action. The feed-
back weôve received from participants has 
been that the experience was life-chang-
ing and that they are actively continuing to 
practice the things they learned in the work-
shop.

The workshop began with a rigorous 
application process that tested a potential 
participantôs willingness to be open and au-
thentic. It was supposed to signal the level 
of honesty and accountability that we our-
selves endeavor to evidence, and which we 
expect of those who would serve with us in 
leadership. For transparencyôs sake, we fa-
cilitators of the workshop kept our applica-
tions in a binder during the week for all to 
see. It was important that we not ask anyone 
else to do what we were unwilling to do.

The workshop drew from various 
trainings, conferences, seminars, personal 

study, and seminary-level course work that 
we have participated in through the years. 
Every part of the week contributed to the 
whole, including the þag raising, the meal 
times, the teaching sessions, the small 
groups, the campýres, and even a movie 
called The Spitýre Grill. This ýlm is a pow-
erful illustration of the power of brokenness 
and leadership by example. 

The spirit of God was much in evidence 
as the participants opened up their hearts to 
each other and to God. One of them, For-
rest Garriga, received a miraculous healing 
in his neck during a session on the last day, 
and all reported being deeply touched by 
the Lord throughout the week.

Christian character was emphasized 
throughout the workshop as being foun-
dational to biblical servant-leadership, and 
we gave out a book titled, ñThe Dark Side 
of Leadership.ò The purpose of this was to 
honestly acknowledge that we are all deal-
ing with þeshly issues in our lives and in 
our leadership, and it is appropriate to do 
our best to identify them. The book includ-
ed tests to determine if we tend to default to 
compulsive, paranoid, codependent, narcis-
sistic, or passive-aggressive leadership. 

We also emphasized other elements of 
developing a healthy, trust-ýlled communi-
ty: commitment, consistency, competence, 
and emotional connection or cohesion. 
Some of the speciýc leadership competen-

cies we handled were reþective listening, 
confrontation, assertive communication, 
conþict resolution, personal action plans, 
sharing our faith, and more. 

One day was devoted to ministerial 
ethics, forgiveness, and healing. This ses-
sion brought up a lot of hurts and remorse 
related to previous church afýliations where 
ministerial ethics were not clearly empha-
sized or lived out. Relating to authority in a 
healthy way was also addressed, along with 
the three main ways of relating to authority: 
as a child, as a parent, and as an adult.

As a testimony to the þexibility of 
the workshop, Thursday nightôs campýre 
became a hilarious laugh-fest, as we told 
jokes and had a much-needed release of 
emotional tension and anxiety that had been 
building up throughout the week. We tried 
to ýnd the balance between following our 
plan and following the spirit of God, and 
the feedback we received from participants 
was that they experienced Godôs presence 
and power in a very profound way.

We would love to see more LDWs in 
the future all over the world. Meanwhile, we 
are looking at the fruit that was produced in 
the lives of the ýrst 31 participants, because 
we want the value of the workshop to be 
authenticated by their lives. After all, Jesus 
said, ñWherefore by their fruits ye shall 
know them.ò (Matt. 7:20-KJV). ƿ




